Cornish Student Senate Open Agenda
10/22/2024
Absent:
Present: Fredy Andres, Quinton, Raine, Em, Anne-Marie, Moriah, Raine, Chris Sumption, Araiya 
Tardy: 

1. Housekeeping 
a. Tabling Schedule (Calendar)
i. Quinton, Fredy Andres, Em, and Araiya: Thursday October 24, 2024 from 5:00 - 6:00 PM
ii. Moriah + Anne-Marie, Em: Wednesdays from 11:30 - 1:30 PM (sometimes 12:30 PM)
1. Moriah: Please come to tabling at 11:30 to help support me! 
b. Outreach Reports
i. New Senators will start outreaching this week! 
c. PLEASE FILL IN AFTER MEETING
i. Fredy Andrés
ii. Raine 
1. Checking in with students (mainly first years) using resident Cornish Chats. Concerns about the elevators and students whose disabilities may not be as visible. Mentions of Emerging Artists from first years, mixed opinions very similar to the FYLAS classes.
iii. Moriah
iv. Quinton
1. In communication with James Falzone about the next steps with Emerging Artist. I tabled with Fredy Andres and Brian Harlan about AI and general tabling. Practice Pods for music students, they love it! 
2. Chris Sumption Visits
a. ARDEI Conversation
i. The efforts of building this committee have been scattershot throughout the years until now. Incorporating ARDEI within the curriculum. Start training faculty in relation to ARDEI. Hoping that next year, academic year, there will be a survey for ARDEI sent to the student body. Don’t feel like you have to speak for everyone, but Student Senate hears from various students. Also, Student Senate has also been trying to hire a Chief Diversity Officer and Faculty Student Senate fully supports this idea. But now I want to hear how the curriculum that you have experienced deals with ARDEI. Does the environment of the class feel like there is space to share their feelings/thoughts? 
1. Moriah: I have seen efforts made. Due to transferring I haven’t taken Gen Ed classes, so that is something to keep in mind. But when it comes to the classes that I have taken, I can see efforts being made. But to use Western Design as an example, Natalia has included other areas. But the teachers only use specific examples, not very diverse. So that’s something that can be expanded on. Getting more indigenous art and more speakers. A lot of people here, there is not much of a connection there and it’s not being brought up in class. There was only one guest speaker last year that I can remember, but there should be more
2. Araiya: I completely agree, the foundation classes' diversity has been limited to queer and sometimes disabled artists/writers and not people of color.  (diversity)
3. Anne-Marie: I completely agree with the both of you. Eurocentric is only in Japanese art. We show a lot of Japanese art for a reason, but it is ONLY East Asian art. 
a. Moriah: But Japan and Europe are the main ones. 
4. Raine: I think focusing on different parts of the world in a class would be so cool. I am currently taking a design class that is focused on people and characters. The teacher is doing a great job of exploring different heritages and ethnicities. But then we got into body type, there were a lot of skinny people, muscular men, and then one plus size woman, described as negative. (written descriptions) 
5. Quinton: Different style of music! 
6. Fredy Andres: Majority of the faculty is white and that is where our discussion goes. Wrong terms are used before the 1950s. This past spring and fall, we have been introduced to two new faculty. One of the faculty members brings their diversity background into the class. Orlanda brings guest speakers who also have diverse backgrounds to teach classes. Unfortunately after Ensemble One, there are no diverse groups to play different genres of music. There is a bit of a contradiction between learning. (Learning your own notation vs learning Western Notation) Not enough people are willing to sign up for the diverse classes. Why do things have to wait until now? If there was a Chief of Diversity Officer, things would be different. 
7. Anne-Marie: You learn the basis, and then learn different cultural aspects. (Picture from a slideshow from my Still Life, there are Japanese and European pictures) There was only one person of color within the slideshow. Having foundation classes is a good thing to get to know the basics. 
8. Raine: I am glad that the Theater Department chooses the shows depending on the population of the Theater students. 
9. Araiya: Emerging Artist is a very long class, so if there was a balance between passive learning and active learning. We do not get any breaks from each presentation. It’s very difficult for neurodivergent students. 
10. Em: Majority of students in the Performance Production are neurodivergent or have learning disabilities, so they need breaks within the class! Teachers are not meeting accommodations. (Lights not being turned off when asked) 
11. Moriah: Are teachers here trained in accommodations or teaching a diverse group of students?  
a. Chris Sumption: No, not really. It is a constant request from faculty and there is a discussion coming at us that we need to be accommodating. But there is no real bridge between those. 
12. Moriah: I feel like that would take care of a lot of things! There is a worrying amount of students that feel like their accommodations are not being met. For example, deadlines, or classes that are physically demanding. Teachers are not being kind to students with disabilities. I have heard that a teacher treats students like they are stupid if they don’t understand something. There are some teachers who only allow two absent days, including sick days. 
13. Raine: There is an issue with a Performance Production student who is in a wheelchair. He was told that the space was going to be accessible when he arrived, but it was not. So he had to switch classes. I have a class from 9:35 - 12:15 where there is a teacher just talking to me. 
14. Anne-Marie: I feel like the teachers should know that students are hands-on learners! 
15. Araiya: How are teachers informed of 504s or accommodations? 
a. Through Student Life 
16. Moriah: There should be a process for students who cannot be accommodated. 
3. Open Forum

