








• Exhibitionism - exposing one's intimate parts in non-consensual circumstances

(excluding streaking).

• Unwelcome sexting.

• Engaging in sexual activity with another person while knowingly infected with a sexually­

transmitted disease (STD) or infection (STI), without informing the other person of the

infection in advance.

• Administering alcohol or drugs to another person without their knowledge or consent for

the purpose of engaging them in sexual activity.

Retaliation: 

The adverse treatment of an individual because of their participation in the reporting, 

investigation, or resolution of an alleged violation of this policy. 

Interim measures: 

Interim measures are accommodations, agreements, arrangements, and services, afforded by 

Cornish after receiving notice of alleged policy violations but prior to the determination of formal 

outcomes. Failure to comply with interim measures is a violation of this policy. 

Reporting: 

All employees (except those whom Cornish has designated as confidential) who receive notice 

of a potential violation of this policy are expected to report all known details to the Chief Equity 

Officer within 24 hours of becoming aware of the report or incident. 

Failure to report: 

Failure of a non-confidential employee to report potential violations of this policy may be subject 

to disciplinary action for failure to comply. 


